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Text of Legislative File 2025-0291

Title

Salary Recommendation for Boards and Commissions - 2026

Body
Whereas, pursuant to Article VI of the City Council Policy for Salaries of Department Directors and Mayor, 

and Per Diem Fees for City Boards and Commissions, as amended and authorized by resolution number 

2017-0279, the Human Resources Technical Review Committee met to discuss recommendations 

concerning the per diem compensation for members of Boards and Commissions in Fiscal Year 2026; 

and

Resolved, that the Rochester Hills City Council hereby concurs with the recommendation of the Human 

Resources Technical Review Committee to maintain the current per diem compensation of one hundred 

dollars ($100) for chairpersons and ninety dollars ($90) for citizen members of boards and commissions 

per meeting attended in Fiscal Year 2025 for the following Boards and Commissions:

Construction/Fire Prevention Code Board of Appeals

Historic District Commission

Planning Commission

Zoning Board of Appeals/Sign Board of Appeals

Board of Review
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Further Resolved, that the 2026 per diem for Board of Review will also remain unchanged at one 

hundred dollars ($100) for members.
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